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Dear Trainees,

General Regulations and Guidelines 2008

This book replaces the 2005 guidelines and has several new features. All Boards
of Study decisions are vetted by Academic Affairs Accreditation Examination &
Discipline (AAAED) Committee before the Board of Management takes final
decision. This is then approved by the University of Colombo Senate.

It is therefore necessary for the trainees to remember that this book gives the
general guidelines. It is possible that new changes are in the process of continu-

osly being introduced. The onus is on the trainee to find out if there are recent
changes.

I hope you find this book useful and the PGIM staff are always willing to offer
clarifications. '

Vidyajyothi Professor Rezvi Sheriff
Director, PGIM

This is operational from 0

18t January 2009



1. HISTORICAL BACKGROUND

Medical education in Sri Lanka commenced in 1870 with the establishment
of the Ceylon Medical College, which after 7 decades became the Faculty of
Medicine in 1942 when the University of Ceylon was established.

i ' f
No postgraduate medical examinations were conducted by the University of

Ceylon until examinations for the degrees of MD and MOG were commenced
in 1952 and the degree of MS in the following year.

There was no structured and organized postgraduate training of any kind.
Training in the specialties of medicine at postgraduate level had to be done in the
United Kingdom and the degrees, such as, MRCP, FRCS, FEFARCS, MRCOG,
FRCR, MRCPath, MRCPsych, FDSRCS etc of the professional colleges in the
UK were recognized for consultant appointments in the Ministry of Health.

The Advisory Committee on Postgraduate Medical Education recommended to
the Government in 1973 that a supervised in-service training period of 3 years
followed by an examination should replace the existing scheme of training
abroad. Accordingly, the Institute of Postgraduate Medicine (IPGM) was
established in 1976 under the provisions of the University of Ceylon Act No.
1 of 1972 and it was attached to the University of Colombo, It was formally

inaugurated on 2™ March 1976 by Dr. Halfdan Mahler, Director General of the
WHO. Professor K.N. Seneviratne was appointed its first Director.

However, the work of the newly set-up Institute was handicapped since various
examinations of the Colleges in the UK continued to be conducted in Colombo
and the doctors preferred these to the examinations of the Institute. Therefore,
a review of the work of the Institute became necessary. At the same time the
government also decided to stop holding foreign examinations in Sri Lanka

and to grant full recognition and preference to the postgraduate degrees of the
Institute with effect from 1st January, 1980.



5. ACADEMIC PROGRAMMES
4.2 Boards of Study

|
: The table shows the various academic programmes conducted by the
| “different Boards of Study.
The Board of Study is the main academic organ of the l|
discipline. The Board will plan programmes of study, draft \
and review curricula, pl_an gl'mical or laboratory rotations, | PR oMl Cartificata of Compatancs in Anassthesiclegy
plan and carry out examinations, select of resource persons, | SRR MWD in Anaszthesiclogy
recommend training centres for approval and nominate |
examiners subject to approval by the Board of Management ? ! : 22
and the Senate of the University of Colombo. Each Board b CmmmityMed&ij and MS: in me:rbgfufﬁ
of Study will recommend to the Board of Management 5 Community Dentizwy i%ﬂfgm&’mdﬁné
and the Senate of the University of Colombo candidates D in Community Demtiztry
for certification as specialists.

Boards of Study are also responsible for monitoring

progress of trainees through progress reports being Clirical Oncolagy i}g;‘;giﬁﬂﬁcww{inmmﬁ
submitted by trainers and other appropriate mechanisms.

Reconstitution of Boards of Study is done every three years
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: o y R D i ital D o2
in terms of the provisions of the PGIM Ordinance No. 01 ig?fmi}mﬂfﬁd Sumeny
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4.3 The University Senate and the University Council MD in Ol Pathology
The final authority on academic matters is the University ; Dematelogy MD in Demmateloy
Senate and, on administrative matters the University | - == = =
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6.
ELIGIBILITY CRITERIA APPLICABLE FOR SCREENING

EXAMINATION/ SELECTION EXAMINATION BEING

CONDUCTED BY THE PGIM ‘
FOR SEL
FOR PGIM TRAINING PROGRA M]\,IE]§CTION - TRA]NEI%

6.1  Eligibility Criteria appended (formulated as a common template)

is applicable in respect of the S i
lical creening examinati '
examinations/Part I Examinations. 4 N o

= Eligibility Criteria

Prospective applicants must satisfy the following requirements

(a) A medical/dental de : :
gree registered * .
Medical Council. § with the Sri Lanka

(b) Satisfactory completi ; -
pletion of internship acceptabl :
Lanka Medical Council. . o

(c) IS\,/';\tis'factory. cpmpletion of one year of post internship in
Cdlell/C'lln‘lcal' practice in a university/public/private
sector institution in Sri Lanka acceptable to the PGIM.

(d) E:eencsrjliei:ri? gl:scrlibed in paragraphs (a) to (c¢) must have
sfied by the applicants as at
et i3 s at the date of closure of
provided that where a short-fall has o
: ; ‘ ccurred due to an
reasons including Sick, Maternity or Other leave, the doctob;
c?ngemed should complete such shortfall in order to become
eligible to apply for the Selection examination.

(e) Any other requi1“ernent/s stipulated by the Board of Stud
;elevant to a particular field of study concerned that has/havz
een approved by the Board of Management.
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6.2

¥

* foreign nationals who seek to apply to register for selection
examinations should possess a medical degree registrable with the Sri
Lanka Medical Council. The decision of the Board of Management
will be final in all such applications.

Dental surgeons should possess one year of dental practice acceptable
to the Board of Study in Dental Surgery after graduation.

A quota for the private sector is presently available for most
courses.

NUMBER OF ATTEMPTS AT SCREENING/SELECTION
EXAMINATIONS

Prospective trainees will be allowed to attempt screening/selection
examinations without limitation of number of attempts. This 1is
applicable in respect of all Screening Examinations and Selection
examinations including:

i, Screening examinations pertaining to Clinical Oncology,
Ophthalmology and Radiology.

ii. Selection examinations pertaining to Postgraduate Diploma and
MSc Training programmes.
iii. MD (PartI) Examinations inclusive of MD (Anaesthesiology) Part

1A & B, MD (Ophthalmology) Module I & II and also Selection
examinations for DCH, DFM and other training programmes.

iv. MS (Part I) examinations inclusive of MS (Dental Surgery) Part 1
Examination.

SELECTION FOR TRAINING PROGRAMMES

71 The PGIM publishes notices in the leading newspapers, issues circular
letters and publishes in its website www.cmb.ac.1k/pgim calling

applications for Screening Examinations/Selection examinations in

accordance with the Calendar of Examinations which is published
annually by the PGIM. Prospective applicants need to respond to

11



such adyertisements. The website will be the main site carrying
the details of the advertisements in the newspapers

7.2 Applications Forms received in response to such notices along with

73

7.4

1.5

7.6

paymgnts .w1ll be scrutinised by the Senior Assistant Registrar/
Examinations in consultation with the respective Boards of
Stu<‘iy. Candidates will be selected for training programmes on the
basis .of performance at the Screening Examinations/Selection
exanllpatlons /MD/MS Part I Examinations (that have been
prescribed by the Boards of Study and Board of Management) and
the number of training positions/slots available.

Training will be carried out in training units approved by the Boards
of Stpdy apd the Board of Management. Allocation of trainees to
training units will be done on the basis of the existing criteria laid
down by the Boards of Study and the Board of Management. This is

subject to change by the Board of Stud
from time to time. v and Board of Management

List of trainees is submitted to the Ministry of Health or to the
erfnployer cgnpemed for releasing of trainees to follow courses
of study/training programmes. The responsibility of releasing of

trainees to the PGIM rests with the Minis ;
private sector employer concerned. fr of HeaMySRatimmey:

Those selected will be required to pay the specified Registration fee
?s .a once e'md for gll payment and should register with the PGIM
or the entire duration of the training programme/course of study

A doqtor who has resigned/vacated post or has been served with
vacation of post notice by the Ministry of Health/University sh 13
Qomplete one year of service after re-employment before such d i
is selected/enrolled to follow a PGIM training programme/cgsrt:;

of Study or to complete an unexpir i
ed porti : :
training, if any. pired portion of Senior Registrar

12

7.7 Inthe case of a Pre MD, MS, or MSc/Diploma trainee who, having

7.8

1.9

7.10

started the study sessions/training proper now wishes to change the
speciality in which he/she is undergoing training, such a request
for change of course/training programme will be allowed by the
Board of Study/Board of Management only after a period of two
years from the date of such request. This will not apply in the case
of certificate, Diploma or MSc courses of 12 months or less.

In the case of a trainee (referred to in 7.7) who wishes to change the
speciality in which he/she has undergone postgraduate training will
be allowed only after a period of two years from the date of request
for a change of course of study/training programme.

If a medical or dental officer (referred to in 7.7) wishes to enrol
in a postgraduate training programme in another speciality, such a
request will be allowed only after a period of two years of service
from the scheduled date of completion of the on-going postgraduate
training programme.

A medical officer in the Ministry of Health should have completed
a minimum period of 5 years’ service before the officer is enrolled
for a postgraduate course such as Diploma in Family Medicine
and Diploma in Reproductive Health, where obtaining such a
qualification is a requirement for a grade promotion in the Ministry
of Health. The minimum period of prior service specified in relation
to other study/training programmes is stipulated in the specific
regulations.

FEES

Course fees and Examination fees are payable by the trainees to follow
training programmes and to sit the PGIM examinations. Information
concerning fees payable could be obtained from the Academic and
Examination Branches of the PGIM and also from the PGIM website.
Current rates are available with the Accounts Branch.

13



Private sector candidates are required to pay 50% more than the fees

payable by the public sector doctors.

?Il fees will be subject to review and revision every 2 years. A PGIM
ee structure book has been updated in 2008 and available with Accounts

Department.

8.2 Schedule of fees

Registration and tuition fees are payable in respect of the MD/MS

training programmes annually as follows:

| Instalrme nt | Time

“"year fe + Registration

§ 1*" month of 2 ear

| 1" month of 4% year

Before commencement

Tu?ti.on fees are levied for the stipulated durations of the pre MD/MS
training programmes and up to the prescribed durations of the post

MD/MS local components of training.

;l;lhe t.ramee‘s registration with the PGIM will cease automatically if
e st¥pulated fees are not paid in time indicated in the table above. In
such instances to reinstate the trainee status, the trainee will have to

re-register with the PGIM by paying the registration fees.

14

8.3 Fees in respect of Diploma/MSc Training programmes are as
follows. (Fees are subject to revision)

The general rule is,
Diploma of one year’s duration Rs. 35,000/-
Diploma of two years’ duration and MSc Rs. 42,500/-

However, some courses may be costed differently based on actual
expenses. Please see Fee Structure Book 2008 for details.

[Betore Regis. + +
cormencement B 1" imstal [ Total fee
4% raonth ” "

7% manth

18% vonth J

o Refund of Course fees (minus administrative costs) may be considered
if the trainee withdraws from a training programme/course of study
within a period of six weeks from the date of commencement of
course of study/training programime.

o Course fees will not be refunded to trainees who withdraw from the
course of study/training programme after a period of six weeks.

o The Institute will retain 10% institutional charge from the course
fees when refunds are made.

15



9. ENGLISH TEST

All MD/MS trainees are advised to sit an IELTS type practical

English Test as soon as possible after joining the MD/MS training
programmes.

10. EXEMPTIONS ON THE BASIS OF FOREIGN

QUALIFICATIONS

Stl. . ations pertaining to granti emptions for enrolment for
training programmes on the basis of foreign qualifications

On request, granting of exemptions may be considered by the respective
Board§ of Study as per specifications in the Prospectuses Regulations
& Guidelines to candidates, from any part of the examination or/and
pre Board Certification training on the basis of the :

* training requirements already satisfied or

* other postgraduate qualifications already obtained in the relevant
specialty.

11 LEAVE

The stipulations that are applicable in relation to leave for trainees are
as follows: :

11.1 Trainees are entitled for 14 days of leave per year.

11.2 The Board of Study concerned should ensure that the trainee has

co.mp.letec.l the prescribed training in full in conformity with the
criteria laid down in the Prospectus — if not the trainee should be
asked to repeat the shortfall caused by absence or unsatisfactory
performance.

11.3 Whatever the leave taken (inclusive of maternity/sick leave) loss of

training due to absence in each segment of the programme would
ha\O/e to be repeated if 80% attendance is not secured. Even with
80% attendance, trainees may be asked, as decided by the Board

of Study, to repeat any segment of the training programme that
they have not satisfactorily completed.

16

11.4 Maternity leave

12

13

As required by “Section 18.2 of chapter 12 of the Government
Establishment Code trainee should keep away from the training
programme for a period of at least 28 days from the date of
delivery”.

Candidates are entitled for maternity leave as per Government
Establishment Code/Public Administration Circulars. However, loss
of training due to absence in each segment of the programme would
have to be repeated if 80% attendance is not secured. This may mean
that the candidate has to complete the shortfall of training even if
they sit the examination with the subsequent batch of trainees.

Trainees should inform the Director/PGIM in writing, in addition
to the DGHS, when availing of maternity leave along with a copy
of the Medical Certificate.

11.5 Paternity leave

The trainees are entitled for paternity leave under the provisions of
public administration circulars.

ATTENDANCE

Minimum of 80% attendance at organized lecture courses, practicals,
field work and satisfactory completion of prescribed clinical training are
requirements for granting permission to sit examinations. In addition
acceptance of the dissertation/case book and submission of log book are
also pre-requisites for granting such permission.

FINAL EXAMINATIONS

A comprehensive assessment will be held at the end of the prescribed
training programme to test knowledge, skills, competencies and attitudes
of the trainees in most courses of study. Few courses utilize continuous
Assessments & module examinations.

17



The final examination will consist of components such as written, oral and

clinical and practical in addition to the assessment of the case book, log
book, portfolio or dissertation as prescribed.

Skills such as communication, history taking, preparing patient management
plans and writing referral letters etc., and as well as trainees’ attitudes will

be assessed in addition to knowledge and skills/competencies to be acquired”

by the trainees during the period of formal training.

Trainees who have reached the stipulated standard for a pass in the
prescribed components will be awarded the Degree or the Diploma etc. in

the speciality concerned. The University of Colombo would confer the
said Degree or Diploma etc. at a Convocation.

13.1 Payment of Examination Fees

Following fees are payable by prospective applicants/
PGIM trainees to sit the Selection examinations and Final
Examinations in 2008. These fees are subject to change. Please
refer to PGIM Fee Structure Book 2008.

Vapplicationfee T
i ' 1 500i-
; Registration fee for PGIM examinations i 2,3000-
| Eniry Examinations | ssooe ©
Screening examinations in Radiologw ¢ 12,5000
OphthalmologyClinical Oncology ) g
WID/MS Fart 1 Examinations l

MCQ Paper {12,000

Rest of the examination (on success at “ 7,0004-

| MCQ paper) |
WD (Ansesthesiology) Part [A Exarmination 75006 ¢
WD (Anaesthesiology) Part IB MCQ paper 17,5000
! Rest of the Examination on success at MCQ
! Cphthalmology Module I Examination ;19,5001
f Selection examinations in other specialities ’u] 8,500/- '
L

A

pEpE

Y
T e R e S

S

18

—

- MSc/Dip loma examinations

' Module IL, IIIand IV examinations
Cphthalraclogy Iodule 1T 2 xaraination
Ophthalraclogy Idodule 111 e zaranation
Crphthalraology lodnle IV exardnation

Theory Paper
Clhinical exaraivation (on success at

Theoryyayer

| MD/MS Final Examinations

: IWIDIVIS (Part IT) examinations
| Certificate of Competence Examination
i Begistration fee

Exarmination fee

132

Requests for refund of exami :tion fees in respect of
the Screening/Selection ex: i1 nations/MD/MS Part
I examinations are consider: ! favaourably provided
the prospective applicants cciinly with the following

requirements:

refund.

19

19,000/

TE00)-
75000
12,5001

2,500
12,5004-

Refund of examination fees |1 respect of Screening/
Selection Examinations/ MD/l,' > Part I examinations

If the candidate has withd awn his/her application
before the date of closure of . 1plication — consider 75%

If a candidate has withdrawn | i< ’her application after the
closing date of applications bui liefore commencement of
the examination on account « 1 2asons acceptable to the
Board of Study — consider 5(1' % refund.



13.3

13.4

After the :xamn commences — No refund. It will be

consider:: in attempt (unless a valid medical certificate
is submi'i« | to the Board of Study)

Request for («fund of Examination fees which do not
conform to th: above stipulations will not be entertained
under any c 1vumstances.

Refund of ez mination fees paid in respect of Certificate/
Diploma/ Vi &/ MID/ MS Part Il examinations

Candidates zic required to sit the first scheduled examination
after completion of the prescribed training programme.
Requests for 1funding examination fees paid by candidates
in respect of | 'iploma/ MSc/MD/MS Part II examinations
will be made « 1 the basis referred to in clause 13.2. Carrying
forward of il unused fees for subsequent examinations
will not be coisidered, but the fees may be refunded under
exceptional i cumstances.

Fees paid wil not be refunded, if the reasons are not
acceptable.

Number of aticmpts at final examinations.

Number of ai:mpts permitted at each PGIM examination
is included 111 * 12 specific section pertaining to the specialty,
and in the PGl VI Circulars/Prospectuses.

Counting of number of attempts and withdrawal of
Examinatio i pplications

Prospective zaplicants may withdraw their examination
applications ¢@ may be absent from the examination due to
unavoidable ¢iicumstances.

20

136 D

Following stipulations will apply
Attempt/s will not be ¢

ounted for s roses suct ilati
of the merit list and other requir s e

p g

for such situations.

the applicant withd ' ‘
raws his/her ap lication pri a
of closure of applications. " ¥

tllle candidate w.ithdraws his/her ay 1 /ication after the date of
closure of applications but prior

s i commencement of the
€Xamination for reasong ‘e ARge
s that are - 2ptable to the Board of

the candidate absents himself/hers « |/
screc?ning €Xamination without a prii .
Medical Certificate acceptable to th -
of his/her illness with an endorsen ;|

from the selection test/
I mtimation but submits a
‘inard of Study, in support
1 from a consultant.

due to sudden unavoidable circumsg; - :

i.es which are acceptat
to the Board of Study and Board o' vlanagement. e

etermination of number of attempis

: L Lespect of Certificate/
Diploma/ MSe MD/ MS Part II exan| . itions:- g

g g

counted as the FIRST ATTEMPT. - ‘nation which will be

Trainees who are unable to sit the fir:

:lou: ;?Clr;asons .such as ayailing of i - ernity leave or owing
. ess will be cons.lder-ed as cididates who are Sittin
€ next scheduled examination firs: t me. On success, th :
will be placed in the order of merit a; - ' appropriate L t’ .
They Wlll be allocated for placemer : accordin t I;IOSItIOH-
of merit. The Board of Study woul | o

i2al appropri i
regard to the other reasons on a cas 1 A it

the ¢ -/ case basis in relati
to determination of number of atten) .

scheduled €xaminations

21



= Jtisthe traine:: ' responsibility to inform to PGIM within 1 month
after the exain nation, if they do not plan to sit the scheduled or
subsequent ai .apts with reasons.
s Trainees who liave delayed sitting examinations due to reasons
which are not = cceptable to the Board of Study and the Board of
§ Managemen: 11 be governed by rules and regulations which
are in place at e time of sitting such examinations.

= In instances wicre reasons given by trainees for not sitting the
first scheduled or subsequent examinations are not acceptable to
the Board of 31.dy, the number of examinations held in between
will be counted ‘when determining the number of attempts. Fees
paid will not b refunded.

14. SPECIALIZATION I'" GENERAL SPECIALTY

Option for selection ol . ecialities/sub-specialities (former term used) is
normally given to the t-a tiees. Training opportunities are offered according
to the availability of tra: 1ing units/slots, trainers and as recommended by
the relevant Boards of 3tudy. This option for Ministry of Health candidates
can vary with allocatict- provided by Ministry of Health. New specialities
are introduced on a pro:nective basis.

Merit list is prepared acc o rding to the procedure laid down by the University
Senate. Allocation of 1rzinees is done strictly according to the merit order.
Availability of traininz :lot will depend on Ministry of Health/University
wequirements. Allocativn of trainees is done to make best use of all available

training positions.

14.1 Introduction of new specialities
New speci:ies are introduced only after:
= justificatior of the needs for such training

= careful con iderations by the PGIM (Board of Study/Academic
Affairs Sl - committee and the Board of Management) and the
Ministry « Health at joint meetings

22

14.2

Progress of all PGIM trainees will be monitos
the Boards of Study. Appropriate assessmer :
are in place for trainees at Registrar and Ser
of Study will determine the format of thesc'

careful consideration of th: needs of the employing

authorities viz Minist i i iti
: ry of Hualth, Universitie
private sector. ' e

C_hal.l ing of a selected s ecitlty by Senior Registrars

within a general specialty

;Ir"lh;: ;nifier mentioned general | licy would be applicable
elation to requests for chiy i ialti

e il g of specialties by the

a. Rlequests for chgng_e of a . lscted specialty would be
a lowed only- W1th1n the £ 1.t three months of Senjor
Reg1_strar training in the : sen specialty, proﬁ&eﬁ
tra{nlng slots are available i1 the requested specialty
which the trainee opts for t/ - econd time.

b. Requests for such changes . /| be allowed only once

c. The period of training the i ainee had undergone in

the first chosen specialty wi' 10 ;
t be considered fi
purpose of Board Certificat : A dpeigh

d. Tlie effective date of Bec ., | Certification will be
ca culated from the date of | mmencement of training
in the specialty which was ¢ - wsen for the second time.

If a specific prior plan f: such change has been

approved by a Board of Stud :nd agr i
i : agreed with Board of

15. MONITORING OF THE PROGRESS (1 ' TRAINEES

closely by the trainers and
A ''d appraisal mechanisms
11 Registrar levels. Boards
siessments. gy
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A trainee may have 1 ‘peat part of the training or the entire training

‘ ; during 17. BOARD CERTIFICATION AND !'®IVILEGES OF BOARD
programme if he/slic 1as shown unsatisfactory progress _ CERTIFICATION
training.

If a trainee’s conduct [as been found to be unprofessional hp/she may;
be terminated from the -ourse of study/ traiping programme in termslg
the provisions of the [ :ciplinary code/Exit document. (Annexure II)

17.1 Board Certification of PGIM tr:inzes

After obtaining the degree of MD, 13, the trainees are required to

undergo further training (for peric( ; of one to three years locally

£ EEDING ON OVERSEAS - and one to two years overseas) |- uling to Board Certification

. REQUIREMENTS _"';"‘FORE RSN depending on the specialty/sub- rzciality (formally known)
POST MD/MS TRA! VING

chosen. The exact durations of 1 ther training would be in
accordance with the stipulations it 1 Prospectuses/ Regulations
& Guidelines. In some instances ¢ - indidate may substitute local
training instead of overseas trainin; ide-Section 17.2 FPBCTO

Documents such as the letter of offer pertaining to.the placement/p;ué

job offered and the N1 1'S Certificate etc., are rf:quued to be submll e

when trainees seek an| roval for overseas training placements. (Please
L3 i

i options).
see Annexure ITI foi ' ¢t of documents to be submitted) ptions)
SLiui it : -17.2 Flexible Pre Board Certific: ipn Training Options —
ili s training prior to completion of A yt
16.1  Availing of lex' © for overseas training prior to completion 9% —
local Post M1} ' 1aining. : (FPBCTO)
Matters such i g The following thre'e options are a. iilable to the tra.in'ees for Fhe
.  satisfacter completion of local component of ﬁammg purpose of undergoing the recomme: i:d overseas training leading
« availing o overseas leave for foreign training priot. to to Board Certification with the con irence of the Board of Study
completior. of local component of Post MD/MS training OO

in full or jart thereof

are goveried by the decisions made by the Board of

Managern: it on the recommendation of the respective Board OR
of Study

Option I : One year* abroad as at i ent.

OptionII  : 6 months in a foreign . vnntry (regional/extra

regional) plus 6 mont|: ocal training
: One year in Sri Lank: ith attendance at

2 to 3 short courses ¢ :rseas (each course of 6 to
8 weeks of duration.

(limited financial provi:inons through PGIM)

Under exceptional circumstances a trair +« could undergo i
one year of training in Sri Lanka.

OR  Option III

The Pre Board Certification Training Ctions would be approved on

a case by case basis with the concurre: - of the relevant Board of
Study and the trainee concerned.
24
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17.3

17.4

17.5

Board Certificat ¢ n_of Medical Officers who are in service
with foreign spe:i:list gualifications

Medical officers with equivalent foreign qualifications who
were already in the service of the Ministry Health before 1%
January 1980 couli! be granted privileges of Board Certification
on application provided the specialist concerned has completed
7 years of contiru s service in the state health services after
obtaining such qus ifications. This category of medical officers
will be granted privileges of Board Certification as from 1%
January 1980.

Privileges of Bour! Certification would be granted to medical
officers or permar cnt staff of the Faculties of Medicine who
have obtained equi valent foreign qualifications before 1 March
1987 provided suc! specialists have completed 7 years of service
in the Universitics «f Sri Lanka after obtaining such equivalent
qualifications.

Board Certifica il 1. of medical officers sent abroad

Medical officers v 1o were sent abroad by the Department of
Health Services ot '+ the Faculties of Medicine of the Universities
of Sri Lanka specifically for the purpose of obtaining foreign
specialist qualificaiions or any other higher qualifications after 1%
January 1980 co.l:! be granted privileges of Board Certification
on completion of ' years of continuous service on their return
after obtaining suic 1 qualifications.

Board Certifica ion of re-emploved/ emploved medical
officers

Board Certificatio of re-employed/ employed medical officers
could be effectcd on successful completion of the MD/MS
examinations in {he relevant speciality and on fulfilment of all
other requirement: of the post of MD/MS training programme as
laid down by the I: ard of Management.

26

-17.6  Date of Board Certification

17.6.1 PGIM trainees become eligj

satisfactory completion of

()  the prescribed local and
Senior Registrar traini; 1z
. OR
(i)  the local component plis one of the Flexible Pre
Board Certification Tra; ling Options (FPBCTO
agreed upon by the Boa. o

0 of Study and
the Board of Managem:: | ¢ approved by

: for board certification on

overseas components of

17.6.2 On satisfactory completion o
traipees are board certified V
which they were scheduled  complete such trajni
For the purpose of determinal 1| of the effective duimgl;
Bo?rq Certification the duraii s of local and ovea i
training components are ad. il to the date of ot
of results. i

~tither (i) or (ii) above, the
I effect from the date on

g\ncis;?iggé]y, the effective dai: i considered as the date
ch the trainee complete | {1e i i

w ete. the prescribed

traming reckoned from the Gl o

e e of release of results

a) there has been no significa

' velay in commencing ti
local and/or overseas com L

“rent/s of training.
b) there has not been an inte:
local and overseas compoil

c) the Board of Management. .
the Board of Study has no

iiotion in completing the
i’s of training,

i the recommendation of
it cided otherwise,
d) the reasons given by the tr: nse for a delay. if an

_ ; felay. if any,
Ll In relation to commen; ment of training, or
in cl;etween the date of ¢ tpletion of local’ training
and date of commencey; -t of overseas training
are valid and a ptaj; ¢ .

ceeptaj) ¢ to the Bo

and the Board of Mana: - .
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17.6.3 If the reasons s« i tributed under Section 17.6.2(d) are not

]

17.6.4

17165

17.6.6

acceptable to the © (ard of Study and the Board of Management,

the effective date « | Board Certification will be delayed by the

corresponding peri

The delays may be

3 non-availing

. non-accep'a

PGIM.
= Other

However, under
Management, on tf
grant extension o/
to complete the pre

the date of Boarc

The trainees whc ¢

Training within =
to in section 17.6 «

Board Certificatio
training are cons!d
they are undergai

Trainees who heve

resigned or vacaie
programmes for ¢
under existing rul
the country prios

- vide section 7.0}

Sector Institution
Certification waoil

decision by the B

17.6.7 (a) As a prereju:
to the emplo

Certification.
register ma:

il of time.

2f overseas leave.
1ce of overseas placements offered by the

exceptional circumstances, the Board of
» recommendation of the Board of Study, could
_{ime up to a maximum of two years to a trainee
icribed Post MD/MS training. In such instances,
ertification will be the due date.

»not complete the prescribed MD/MS Overseas
stipulated maximum period of time referred
or do not complete any of the Flexible Pre
"Training Options (FPBCTO) in lieu of overseas
-'ed not eligible for Board Certification unless

i approved training.

after obtaining the degree of MD/MS, either
- their posts could re-join the respective training
npletion of training leading to Board Certification
25 (cbligatory service of one year’s duration to
‘0 re-joining the PGIM training programmes
of the Ministry of Health/University/Public
.. In such instances, the effective date of Board
<L be prospective and effective from the date of
ard of Management.

site, all trainees are required to report back
ar and to the PGIM for the purpose of Board
'n the PGIM the trainees have to sign and date a
2ined specifically for this purpose.
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programmes/courses of study from 1% Jap |

b Iy

(b) (I){j:;;rt;ct:asts cflolr Board Certifi aion by trainees who have
yed leave icer I

N are consic zred only after such trainees

settled the bond with

aoloyer and writ
that effect along witt ite a letter to

he oxiginal receipt.
?ald the cost of train Lig to the PGIM. (applicable
otr requests for Board « =rtification being made after
1* January 2009) e

However, their effective (ale of Board Certificati
wou.Id be‘ the date of deci. o of approving th ;:Ba o
Certification by the Board | ¢ Managementg i,
(c) All trainees have to rep: i to the Board of §
concerned (by prior arrar : =ment) for the ik
Board Certification after ( b6 e

r (b) above, ey

17.6.8 Under no circumstances, Board

! ' ‘Itification will be T
prior to completion i ining j e
e p of the pres: led training in full by the

18. HEALTH AND FITNESS

Trainees should be j i
In sound physical ar . -
= © 'nental health
sig;irg;?k‘(la hihe Course. of study/trainir )rogramme Inalclzisiltn;ss
s tllness or an Impairment/disa 1 iy, the trainee and/ Oha
2 heatth, ao o 2rm0 the Director/PGIM. The PGIM will be introduon
certification process prior to enrc | v 2nt of trainees to (:ralilc%ng
nin

A trainee could b
e refused entry or be dj i
140 ontinued o
Programme on account of serious illnes:;, ko Haming

mental health. Such a Ry “pairment or physica] or

of a Medical Board appointed by the PG}
of Management will be final. l

i on the recommendation

The decision of the Board
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19. DISCIPLINE

Discipline is conside:¢ ' an important aspect of training and the trainees
have to always follow the guidelines of the appropriate instruments
approved by the Boarl of Management, University Senate and the
Council of the Univertity of Colombo. Trainees will be dealt with the
provisions of the Disci| |inary code of the PGIM. All trainees are subject
to the general guidelin«: of the statutory bodies such as the SLMC and

the employer and that ¢/ the Foreign Organizations, eg. Royal Colleges
, during overseas trainir 2.

.

APPLICATIONS FOR ENR INE
OLEME "1
EXAMINATIONS .

Prospective applicants are advi iy : ‘
: vised t T .
cmb.ac.Ik/pgim o visit the I3 [M website for www.

* downloading applications

notices of changes to above guidelines

" amounts payable as fees etc.

The PGIM has its owrn: 1 iisciplinary Code (Annexure IT) which is directly
applicable to PGIM ‘1 inees and the offenders will be reported to the

In the interpretation of these Rules and Regul: i ns/By-Laws, the Council
University Council.

of the University of Colombo shall be the final . ‘hority.

20. EXAMINATION Ol EINCES Encl: Annexure I - Channels of Con: nunication
: ; 3 L RNET Annexure II - Disciplinary Coc:
Trainees are requirec. * 1 refrain from committing Examination offences Annexure Il - Documents to & bmi
and those who commi such offences are liable to be punished under Eviadibiaticns Lran 1 4 lszu mitted to the
University Guidelincs. Rules and Regulations approved by the PGIM f A4 when approval is sought
SER T : or overseas trair . .
and the University ol ( ‘olombo.
21. UPDATE ON RULLES AND REGULATIONS
All trainees are subj:c’ to and should abide by the new Amendments/ O3 B (B 2 F ™)
Clauses/Rules and Ji¢ gulations being introduced to the Prospectus/
Regulation & Guidelin:s by qhe Boards of Study, Board of Management,
University Senate ar ¢ (1e University Council from time to time.
I -
The onus of obtainiry the latest information regarding General g

Rules and Regulation:/ By—'Laws and Prospectus is with the trainees/
"t doctors concerned. ‘
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The Board of Stidy would inquire into the complaints/
allegations/poor {2 ngress reports and decide on one of the
following or any o' 1er suitable steps:

(i) Disregard the complaints/allegations.

(ii) Request the [Diractor to issue a “Letter of Warning”.

(iii) Appoint a Boa ¢ for a Preliminary Inquiry.

(iv) Following the Freliminary Inquiry, if there is prima facie
evidence ageil st the trainee and has been found guilty,

the Board of &tudy should refer the matter to the Board
of Managemaii..

The Board ¢ Management would appoint Committees
of Inquiry comprising of the under mentioned panels:

» (a) Proliminary inquiry:

= ihairman of another Board of Study

= ()ne consultant from the Board of Study
#nd

= A consultant from a different
specialty.

(b) Forrial inquiry:

Dean of a Medical Faculty

= A medical member/non-medical member
‘rom the Board of Management and

= A person who is not a member of the Board
of Management and who is competent in
conducting formal inquiries.

04. Issue of Letter n? Warning

The Director/PGIlM. on the recommendation of the Board of
Study concerned would issue a letter of warning when there
is evidence to provéa that the complaints/allegations received
against a trainee is true or if the initial progress report of the
trainer is unsatisfactory.
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05. Punishments

1. Letter of Reprimand.

This is to be se i V
nt by the [lirec
recommendation of the E e i

_ ird of Managemen
following a Preliminary Inquiry conducted fsc,)r t

complaints/allegations
or

repeated unsatisfactory | -

A\S 4 ; r
on "minor offences” et i
€g: poor attendance,

Extension of the

Senlasity training

tiariod with loss of

This_ should be decided by the B
Preliminary Inquiry held to inqu

" complaints/allegations
or

on receipt of three adve e ;

local training period Bl oo Gl the
or

two adverse pro res iy
training Derio?j. Wt |9 the overseas

p:‘-; :l;.:;ased on the report of 3
Irex ipy to

06. Issue of Letters of Good Standin::

The punishmen
be taken into ¢
letters of good

Hr recommendations

E‘Eions 5.1 & 5.2 should
“,|_or/PGIM when issuing
“L.ommendation.

ts mentioned under &
onsideration by the Diy:
standing or letters of -
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d) Serious exiilination offences and misconduct
as listed ir (he University Regulations and in
By-Laws

e) In instances where the Sri Lanka Medical
Council has siricken off the name of the trainee
concerned ‘rom the Medical Register for a
criminal offaiice

This is to b ssued by the Vice-Chancellor on
the recomniz i dation of the Director of the PGIM,
Board of Mar agement and the Senate based on
a Report o® ¢ Formal Inquiry to be held for the
above purpc 2.

The final dei i sion of the Board of Management
will be conv: ed to the SLMC and the employer
concerned i © necessary action.

The Board : ° Management observed that this
whole exercize was carried out for compilation
of guidelire. rules and regulations which are
already co" #ined in the Prospectus and other
documents : ' the university system. It was also
observed ‘I'at these stipulations have been in
practice fcr many years in the PGIM and not a
new set of ".ilas. Therefore, it was reiterated that
this set of : .les is applicable to PGIM trainees
who are cur 2ntly registered with the PGIM.
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Doguments to
office) when

I.

1T,

T

IAVA

Annexure IIT

be submitted to the o5

IM (In i
approval is sought for (International

“verseas training.
Present place of work in Sri Lanka ‘

Documents with regard to the

(letter or e-mail) ifer of the placement
() A clear statement il
pertaini
pPlacement offered Gwhether) I'l to the status of the
g- a paid job i
+ @ job requiring - :
orientation % °Mplstion of an
C. an attachment i3 . R
scholarship gased on @ RE

. pl

Short CV of the (1 'rseas Supervisor.

€. Hospital profile (* nn |
' “2an loa
internet is sufficjs 1) ded from the

The job profila/ :unt

ract i [
case load of the it ncluding the

A letter from
that progress
satisfactory

the Board of .

lud
reports of loce o0 e eifect

‘fraining have been

The IELTS Certificate -

itis a regui
that all trainees must 'S @ req iirement by the PGIM

: ave at legyi g » " §
the IELTS irrespective of the cc {..ftfy 'tBl’?enyd-pTa:atSSC;n
O do

their overseas trainin
p g. (some ¢ ;
a higher band.) (some <untries may requirg
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) be submitted.)

. of commencement of appointment.

‘ ertaining to additional expenditure, if any,
to be incurre:i 1y the self/PGIM for securing the training
placement.

ry Registration if any.
/Health Insurance
ity Insurance

(Please also indic%j ‘@ if funds are forthcoming from the
institutions concerr.




